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To what extent have women attained power and control over their daily work as scientists and in the
larger picture of science?  The recent MIT report suggests that equity, let alone control of the daily
practice of science is still elusive.  At the same time ever more women are receiving Ph.D.s in
science and engineering fields and women are found in growing if small numbers in leadership
positions.  Just how much power and influence have women generally and women of color
specifically attained?  Has such power and influence had any effect on improving the working climate
for women scientists and strengthening their participation? This is the focus of this conference.

Potential areas of analysis could include: the extent and impact of women scientists as: grant
reviewers for major national agencies such as DOE, NIH, NSF, DOD, etc.; editors and reviewers of
significant scientific journals; department chairs, deans, provosts and presidents in the academic
hierarchy; expert analysts for policy making bodies in congress, in national and state agencies; in
organizations such as NAS, NAE or professional associations such as ACS, AMS, AIP, senior
scientists, entrepreneurs, managers and executive officers in industry; agency & department heads.

These and others could be analyzed by sector, by organization, by type of activity; there are many
possibilities.  Such analysis, however, should be structured to address key questions about the ability
to influence important decisions affecting the scientific community, the conduct of science, the impact
on working conditions for women scientists, the strengthening of female participation in science.
Related areas of interest include the impact of organizations for women scientists and engineers in
these areas, the impact of law or policy on improving working conditions, or how career paths for
women scientists are shaped.  Likewise, contributions analyzing why women scientists make the
career choices they do would be very interesting including reconciling family life with a scientific
career.

  
Behind all of this is the impact and influence on science broadly construed.  In the first instance
individuals have an impact by the nature of their scientific work. While science may be universal, the
facilitation and reception of new science may well be gendered. Inquiries on this theme would also be
welcome. Proposals can be for an individual paper or for a panel on these themes.

This scholarly conference is joined with a broad recruiting conference to inform and attract girls and
young women into science and engineering careers.  In addition to the analytical presentations,
individual women scientists, including scientists of color, are being asked to present a discussion of
their careers in relation to success, power and influence. Our wish is to stimulate interactive and
participatory discussions through this combination.  Our goal is also to provide high school girls and
undergraduate women with an honest assessment of life as a woman scientist believing that truthful
discussions from successful women are compelling.  Tables staffed by members of scientific
organizations that actively support women as well as department and college representatives from
Bay Area colleges will be present along with a technology room demonstrating web and e-mail
support resources such as Mentor Net & Systers.



The Submission, Review & Publication Process

Papers

Authors must submit an abstract of 250 words by November 24, 2000.  Presentations will be of 30
minutes duration with an additional 15 minutes for questions. Papers are requested two months prior
to the conference (February 23, 2001), and are expected to be close to publication readiness.

Panels

Panels are intended to facilitate interactive and informed debates on controversial or emerging issues.
They will last 90 minutes and typically will include three to five panelists, plus a moderator, all of whom
have expertise in the area.

Proposals for panels should not exceed 750 words and must be submitted by November 24, 2000.
They should include an overview of the topics that will be addressed and an indication of the intended
audience. Acceptance will be based on an evaluation of the panel's potential for generating stimulating
discussions and useful results and the timeliness and expected community interest level in the topic.

A national committee will referee proposals for papers and panels. Proposals should be accompanied
by an abbreviated CV. Notification of acceptance no later than 12 January.  Completed papers are
due February 23, 2001.  A scholarly press will publish an edited book, based on the conference
proceedings, in 2002.

Submission  and Contact Information

Proposals for papers and panels should be sent to the conference organizers.  Proposals and author
information may be sent by mail (with hard copy and on disk) or electronically (as a WORD or
WordPerfect file attachment).  Receipt will be confirmed by e-mail.  A website is under construction on
the issues of women and minorities in science that will be available through the Center for Studies in
Higher Education’s website (http://ishi.lib.berkeley.edu/cshe/projects/minority).  Conference updates
will also be available.
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